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Medical Revalidation – Is it going to happen and when?

Medical Revalidation is a new way of regulating the medical profession that will provide a focus for doctors’ efforts to maintain and improve their practise; facilitate the organisations in which doctors’ work to support them in keeping their practise up to date; and encourage patients and the public to provide feedback about the medical care they receive from doctors.  In these ways, revalidation will contribute to the ongoing improvement in the quality of medical care delivered to patients throughout the UK. The process will involve doctors having to demonstrate through annual appraisal, CPD and a portfolio of supporting information (including clinical audit) gathered over a five year period that they are up-to-date and practising to the appropriate professional standards.

 In July 2008 when DH published Medical Revalidation: Principles and Next Steps it described five key elements that were required for the implementation of revalidation. These were:

· The issuing of licences to practise – issued by the GMC on 16th Nov 2009

· A network of Responsible officers – in legislation from 1st Jan 2011

· A regional network of GMC Affiliates – to be introduced in Spring 2011 and to be known as Employer liaison teams

· Standards and assessment and evaluation methods for specialist recertification – the first draft of this is being tested through some pathfinder pilots and a further version is expected late Spring 2011
· A revised system of appraisal – the pathfinder pilots have been testing this and a final medical appraisal framework will be published in Spring 2012.

Now that these elements are falling into place the introduction of revalidation – currently planned for late 2012 – doesn’t seem so far away.

A few weeks ago the Health Committee published their report into the processes proposed for revalidation and called on the GMC and partners to “ensure that there are no further delays and that the current target date is achieved”. The report can be seen here:
http://www.parliament.uk/business/committees/committees-a-z/commons-select/health-committee/
For individual doctors the task now is to ensure they are participating in annual appraisal and starting to collect the supporting information that will allow them to demonstrate they meet all the components of Good Medical Practice. This supporting information will include clinical audit.

In December 2009 the Academy of Medical Royal Colleges drafted a series

of principles, criteria and key indicators for the use of clinical audit in revalidation. The document can be found here:

http://www.aomrc.org.uk/reports-guidance/doc_download/40-clinical-audit-and-revalidation.html 

Across healthcare providers in England an Organisational Readiness Self Assessment exercise (ORSA) will shortly be run to help in defining the delivery plan for the next 12-18 months. This will enable organisations to identify where clinical governance and supporting information systems need to be developed to support the implementation of revalidation.
For organisations and the teams working within them, including HR, medical workforce and clinical governance teams the ORSA exercise will also be important in understanding where information sources and processes may need to develop and to ensure you have a medical workforce ready and able to revalidate when the time comes. Clinical audit teams will have a role to play in supporting their doctors to audit, review and re-audit in order to build up their revalidation portfolio.
The NHS Revalidation Support Team has been set up to help healthcare organisations prepare for revalidation and is supporting this process through three programmes:

· Organisational Readiness which will help organisations and teams prepare, support RO and appraiser training processes and develop guidance around information flows and ensure equity and consistency of support to individual doctors

· Medical Appraisal Framework which will define the description of practice, connection to clinical governance, CPD, education and training etc which will make up the framework for appraisal and the outputs that will eventually support the recommendation to the GMC

· Testing and Piloting which will help to consider the proposals, their impact and benefits and how they may work in practice for different professional and organisational groups.

Full details of the RST Programme of work can be found on the website: www.revalidationsupport.nhs.uk 

