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Just for fun: quick maths brain-teaser
Pre COVID-19 Leicester Uni and 
Cambridge Uni take part in a 
University Challenge quiz match. 
Each team of quizzers has 4 
members. At the end of the 
match, all quizzers shake each 
others hand (i.e. their own team 
members and their opponents). 
They also all shake hands with 
host Jeremy Paxson. So the 
‘starter for 10’ question is… how 
many handshakes in total?



Brain-teaser answer
There are 9 people in total, so 
the first person shakes hands 
with everyone else (8). The 
second person now shakes 
hands with everyone excluding 
the first person, who they have 
already shaken hands with (7). 
Continuing along the line in 
this sequence the next person 
would shake 6 hands, the next 
5, the next 4, etc.

The total handshakes is thus:
8 + 7 + 6 + 5 + 4 + 3 + 2 + 1 = 



Clinical Audit Support Centre
• Business established in 2006
• Based in Leicestershire
• Provide support and guidance in audit, QI and patient safety
• Our courses are QCA approved and accredited
• We undertake a varied range of work:
• Accredited training in RCA, Significant Event Audit, Clinical Audit, QI
• Undertake clinical audits, QI projects and patient surveys
• Hold service-level agreements with various healthcare providers 
• Run educational events and update sessions for NHS/healthcare staff
• Work particularly closely with children’s hospice and vets
• Publish our work as much as possible

• One Director is a magistrate, the other has been a PPG chairman
• Monthly e-newsletter
• Website – www.clinicalauditsupport.com
• Follow us on twitter: @cascleicester

http://www.clinicalauditsupport.com/




Leicester lockdown



Virtual events: info for delegates
• Ideally turn your video on
• Mute your sound
• Chat function is available but stick 

to discussion about clinical audit 
jobs please

• Please take part in our polls
• We will try to allow time for 

discussion, we’d like to hear from 
as many people as possible

• Please complete our post event 
evaluation via Survey Monkey

• Slides will be posted on CASC 
website next week



Be assured: this won’t be happening



Thanks and important news
• We will run 
monthly ‘learn at 
lunch’ Zoom 
meetings for the 
rest of 2020

• Provisional dates:
• 24 August (Conf.)
• 30 September
• 23 October
• 24 November
• 22 December



Andy Cope and Art of Being Brilliant

Your Mental Health



Just to mention…







I M P A C T  R E P O R T
 

2 0 2 0

H E A L T H C A R E  Q U A L I T Y
I M P R O V E M E N T
P A R T N E R S H I P  



CA Awareness Week

23 to 27 November 2020





Background
• First CASC jobs bulletin published in July 2009
• Bulletin initially published every 2-3 weeks
• Published weekly since June 2017
• Jobs sourced from NHS jobs website
• Data included in bulletin on each vacancy:
• Job reference code (unique identifier)
• Job title
• Employing organisation
• Salary and band
• Job type (e.g. permanent or temporary)
• Job hours (e.g. full-time or part-time)
• Staff group (e.g. admin and clerical, nursing and midwifery, etc)
• Closing date



What gets included?

Search for ‘clinical audit’ on NHS Jobs, thereafter a judgement call by CASC



Why?

Helping
Curiosity

Reinvigoration



2020 report and today
• Background 
• Quarterly vacancies
• Annual vacancies
• Job Type 
• Job Hours
• Job Group
• Pay Banding
• Focus on Bands 7&8
• Further analysis
• Looking at the last 500 vacancies





Annual vacancies

Annual data sets run from July to June each year
(first bulletin was published July 2009)



Quarterly vacancies



Limitations
1) Not all CA vacancies will be 
published on NHS Jobs website
2) CASC will have missed some 
jobs (especially prior to 
publishing weekly bulletins)
3) Some jobs are not recruited 
to so will re-appear on NHS 
Jobs. In such cases, we did not 
count the same job in the same 
organisation when they were 
advertised within 6 months of 
each other.



Limitations: COVID-19

• The pandemic has had a big 
impact on 2019-20 data

• As we were furloughed, we 
could not produce a jobs 
bulletin from 14 April until July

• Major impact on results for 
last quarter of 2019-20 (in 
particular, total jobs in the 
most recent 12-month period) 

• Pre-COVID 2019-20 total 
jobs on course to be between 
206 (17-18) and 260 (18-19)



Job type in 2019-20 



Permanent vacancies



2010-14 in the spotlight

Total vacancies

% permanent jobs



Jobs hours in 2019-20

Full time
73%

Part time
27%

*2018-19: 81% of vacancies were full-time



Part-time jobs in 2019-20

Average hours per week per part-time vacancy = 24.55, median = 25 



Job group in 2019-20

2017-18: Admin and Clerical 86.9%, Nursing and Midwifery 10% 





24-hourTwitter poll [last week]



Pay bandings in 2019-20



Number of Band 7&8 vacancies



Proportion of Band 7&8 vacancies 
• x



Primary Care / CCG Vacancies
[max. total job value per 12-month cycle] 

Jobs value 09/10 to 10/11 = £910K, in 8 years since = £717K





Further analysis
• Decided to drill-down 
beyond 2019-20

• But wanted to keep the 
data relatively recent

• Decided to look at last 
500 vacancies 

• This covers February 
2018 to June 2020    
(29 months)



Job bandings comparison



Last 500 vacancies
[most popular job titles]

Clinical Audit Facilitator 52
Clinical Audit Assistant 29
Clinical Audit Officer 24
Clinical Audit and Effectiveness Facilitator 20
Clinical Audit Administrator 13
Clinical Audit and Improvement Facilitator 12
Clinical Effectiveness Facilitator 11



Clinical Audit Facilitator
(52 vacancies with that title)

Possible salary variability:
Bottom of Band 4 = £21,892 to Top of Band 6 = £37,890. Difference = £15,998 



Clinical Audit Assistant
(29 vacancies with that title)

Possible salary variability:
Bottom of Band 2 = £18,005 to Top of Band 5 = £30,615. Difference = £12,610 



Clinical Audit Officer
(24 vacancies with that title)

Possible salary variability:
Bottom of Band 3 = £19,737 to Top of Band 6 = £37,890. Difference = £18,153 



Clinical Audit and Effectiveness Facilitator
(20 vacancies with that title)

Possible salary variability:
Bottom of Band 4 = £21,892 to Top of Band 6 = £37,890. Difference = £15,998 



Clinical Audit Administrator
(13 vacancies with that title)

Possible salary variability:
Bottom of Band 2 = £19,737 to Top of Band 5 = £37,890. Difference = £18,153 



Clinical Audit and Improvement Facilitator
(12 vacancies with that title)

Possible salary variability:
Bottom of Band 4 = £21,892 to Top of Band 7 = £44,503. Difference = £22,611 



Clinical Effectiveness Facilitator
(11 vacancies with that title)

Possible salary variability:
Bottom of Band 3 = £19,737 to Top of Band 5 = £30,615. Difference = £10,878 



QUICK 
TASK… Using 

the chat
function…

Please tell us what your 
current job title is?



24-hourTwitter poll [last week]



CA jobs since 16 July…
• In the last 3 weeks since our return we have searched 

NHS Jobs for ‘clinical audit’ jobs
• In total, 5 have been advertised:
• CA Nurse, King’s College (Band 6)
• CA Facilitator, Lancashire and South Cumbria (Band 6)
• Risk CA Midwife, University Hospitals Cov & Warwick (Band 6)
• CA Coordinator, University Hospitals Morecambe Bay (Band 6)
• CA and Effectiveness Coordinator, Liverpool Uni Hospital (Band 5

• All jobs have been permanent



QI jobs since 16 July…
• In the last 3 weeks we have searched NHS Jobs 
for ‘quality improvement’ jobs

• In total, 25 have been advertised:
• 7 have been Band 8 or higher
• 5 have been Band 7
• 6 have been advertised by CCGs
• 80% of jobs have been permanent



More on Limitations
• 2019-20 results compared to 

last 500 vacancies [stretching 
back 29 months to Feb 2018] is 
not ideal as the 174 vacancies 
for 2019-20 also appear in the 
‘last 500’ data-set

• In effect you have an element 
of double-counting

• Comparing job titles: 1) 
numbers are relatively small 
and 2) we have not looked at 
job descriptions v pay band

• We used NHS pay bandings 
from 2020-21 for comparisons





Questions, thoughts, observations, conclusions…



Thanks and what next…?
• Thanks for taking part
• Hope you have found 
today useful

• We will email you with a 
link to a Survey Monkey 
evaluation

• Send you a link to the 
2019-20 jobs report

• We will send you a link 
to our new Zoom 
webpage [to access 
slides and poll results]



Thanks and what next…?
• Still taking 
bookings for 24 
August

• Let us know via 
SurveyMonkey if 
you want to 
present at a 
future meeting, 
or have ideas 
for what we 
should cover…


